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Welcome to Safety-in-the-News! 
 

It’s hard to believe that it’s almost 2016!  What is even harder to believe is the amount of Safety-

in-the-News available to our readers at no cost. 

 

We have once-again painstakingly selected 10 important safety and health articles for our 

readership’s education.  

 
Enjoy, 
 
 
 
 
Scott V. Oxman 
President 
Oxman Safety 
(310) 420-8538 
scott@oxmansafety.com 
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OSHA’s Top 10 Most Frequently Cited Safety Violations in 2015  
 

Fall protection was the most common violation in 2015, followed by hazard communication 

 
October 2, 2015 

 

ATLANTA -- During day two of the 2015 National Safety Council Congress & Expo, OSHA's top 

ten most-cited safety violations for FY2015 were announced. Unsurprisingly, fall protection was 

number one.  "In injury prevention, we go where the data tell us to go," said National Safety 

Council President and CEO Deborah A.P. Hersman. "The OSHA Top 10 list is a roadmap that 

identifies the hazards you want to avoid on the journey to safety excellence."  Here is the 

complete list of the top ten for fiscal year 2015: 
 

1.  Fall Protection     6,721 

2.  Hazard Communication    5,192 

3.  Scaffolding      4,295 

4.  Respiratory Protection    3,305 

5.  Lock-Out/Tag-Out     3,002 

6.  Powered Industrial Trucks (Forklifts)   2,760 

7.  Ladders      2,489 

8.  Electrical     2,404 

9.  Machine guarding     2,295 

10. Electrical, general    1,973 

 
The final report for FY2015 will be released in December. 
 
Source: https://ohsonline.com/Articles/2015/10/02/OSHAs-Top-10-Safety-Violations-of-2015-Announced-at-NSC-Expo.aspx?p=1 
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OSHA It! 
 

(When the Boss Goes to Jail Over Safety) 
 

Worker's Death Results in Prison Term for Company Owner                  
and Project Manager 

 
Cal/OSHA's criminal investigation into a cave-in death led to the decision. 

 
August 5, 2015 

 

 
 
A criminal investigation by Cal/OSHA into a 2012 cave-in death of a worker in Malpitas, CA has 

resulted in a prison sentence for his employer and his project manager, according to an Aug. 3 

news release from the agency. 
 

Richard Liu, owner of U.S. Sino Investment, and project manager Dan Luo have been 

sentenced to two years in prison for involuntary manslaughter. The charges stem from a Jan. 

28, 2012, incident in which a worker was installing a concrete foundation for a retaining wall at a 

residential construction. The 12-foot-high wall collapsed, burying him alive before rescue 

workers could arrive at the scene.  Three days prior, a building inspector had issued a stop-work 

notice for failure to provide shoring on the excavation, according to the agency. 
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"California employers must provide workers with the necessary protection and training so they 

can do their jobs safely," said Christine Baker, director of the Department of Industrial Relations.  

 

"When our investigations uncover negligent behavior by employers, we exercise our full 

jurisdiction to protect workers – including referrals to district attorneys for prosecution."   

 

"When preventable deaths occur on the job, employers must be held accountable," said 

Cal/OSHA Chief Juliann Sum. "Cal/OSHA worked closely with the Santa Clara District Attorney 

to ensure that criminal behavior in the workplace is addressed." 

 

Cal/OSHA also conducted a civil investigation. It issued six citations with penalties totaling 

$168,175 on June 12, 2012, including five citations for serious violations. 
 
Source: https://ohsonline.com/articles/2015/08/05/workers-death-results-in-prison-term-for-company-owner-and-project-manager.aspx 
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OSHA Cuts Number of Inspections, Changes Strategy 
The agency will focus less on the number of inspections it completes and more on completing complex inspections. 

 
September 29, 2015 

 

 
 

Assistant Secretary of Labor David Michaels announced Tuesday that OSHA will change its 
strategy regarding inspections. 
 

(The Good News) 
 
The agency will focus less on the number of inspections it completes 
 

(The Bad News) 
 
 and more on completing complex inspections.  
 
The Enforcement Waiving System will go into effect in fiscal year 2016.    
 
Such inspections will include chemical exposures, ergonomic issues involving musculoskeletal 
disorders and workplace violence problems, among other topics that require more in-depth 
analyses. 
 
“I think you’ll see more complex inspections and I think those end up being the more impactful 
inspections, especially because we haven’t spent as much time and resources focused on those 
areas,” Michaels said. 
 
Typically, OSHA completes about 40,000 inspections and uses the number of inspections as a 
target. Under the new plan, OSHA instead will measure in enforcement units. 
 

In preparation, OSHA for the past two years has run the new measuring system in parallel to its 
existing system in order to benchmark data. 

 
Source:  Ginger Christ, EHS Today Go to: http://ehstoday.com/safety/nsc-2015-osha-cuts-number-inspections-changes-strategy
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The Language of Safety  
Training Must Be in the Employee’s Language and Vocabulary 

 

 
 

Many OSHA standards require that employees receive training so that work will be performed in 

a safe and healthful manner. Some of these standards require "training" or "instruction," others 

require "adequate" or "effective" training or instruction, and still others require training "in a 

manner" or "in language" that is understandable to employees.  

 

It is the Agency's position that, regardless of the precise regulatory language, the terms "train" 

and "instruct," as well as other synonyms, mean to present information in a manner that 

employees receiving it are capable of understanding. This follows from both the purpose of the 

standards -- providing employees with information that will allow work to be performed in a safe 

and healthful manner that complies with OSHA requirements -- and the basic definition that 

implies the information is presented in a manner the recipient is capable of understanding. 
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In practical terms, this means that an employer must instruct its employees using both a 

language and vocabulary that the employees can understand. For example, if an employee 

does not speak or comprehend English, instruction must be provided in a language the 

employee can understand.  

 

Similarly, if the employee's vocabulary is limited, the training must account for that limitation. By 

the same token, if employees are not literate, telling them to read training materials will not 

satisfy the employer's training obligation. As a general matter, employers are expected to 

realize that if they customarily need to communicate work instructions or other workplace 

information to employees at a certain vocabulary level or in language other than English, they 

will also need to provide safety and health training to employees in the same manner. Of 

course, employers may also provide instruction in learning the English language to non-English 

speaking employees. Over time this may lessen the need to provide OSH Act training in other 

languages. 

 

Additionally, OSHA's training provisions contain a variety of specific requirements related to 

employee comprehension. For example, §1910.147(c)(7)(i) (Lock-out/Tag-out) requires the 

employer to verify that the employees have "acquired" the knowledge and skills which they have 

been trained; §1910.134(k)(5)(ii) (Respiratory Protection) requires retraining when 

"inadequacies in the employee's knowledge or use of the respirator indicate that the employee 

has not retained the requisite understanding or skill;" §1910.1030(g)(2)(vii)(N) (Bloodborne 

Pathogens) requires "[a]n opportunity for interactive questions and answers with the person 

conducting the training session;" and many other standards have analogous requirements. 

Employers need to examine the standards applicable to their workplaces to be familiar with 

these specific requirements. 

 
In order to assist employers in meeting their training obligations, OSHA has created a web-

based assistance tool. The tool is intended to help employers with a Spanish-speaking 

workforce identify the Spanish-language outreach resources on OSHA's website. While the site 

includes links to Spanish-language resources, it is intended primarily for English-speaking and 

bilingual users. The site is located on OSHA's public website at the following address: 
 

Source: http://www.osha.gov/dcsp/compliance_assistance/quickstarts/hispanic/index_hispanic.html. 



THE OXMAN REPORT - SAFETY-IN-THE-NEWS 
SEMI-ANNUAL BRIEFING TO THE SOCIETY OF RISK MANAGEMENT CONSULTANTS – OCTOBER 15, 2015 

 

 

 
 

scott@oxmansafety.com   (310) 420-8538   Page 10 of 19 
 

��  
 

New Job Safety and Health Poster – It’s the Law  
Must be Posted at Every Worksite 

 
 

 
 

Source: https://www.osha.gov/Publications/poster.html
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Safety vs. Health Statistics 
Annual Deaths From Injuries vs. Deaths From Illnesses  

 
August 18, 2015 

 
 

 
 

BLS data have shown more than 4,500 workplace deaths from traumatic events in each of the 

past five years. In addition, an estimated 50,000 workers die each year from long-term 

occupational hazards, such as exposure to toxic chemicals and other hazards. 

 

Let’s keep our eyes on the prize! 

 

 
 
 

 
Source: http://ehstoday.com/safety/death-job-putting-names-and-faces-fatality-statistics?NL=OH-05&Issue=OH-05_20150818_OH-

05_242&sfvc4enews=42&cl=article_3&utm_rid=CPG03000003721273&utm_campaign=7002&utm_medium=email&elq2=bfd25056

ed7b4018b5cfc501c4b2f74e
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The Prize!   

Bridging the Silos of Safety and Health/Wellness 
 

 
 

Although there is a direct connection between safety and wellness, most companies treat these 

as separate initiatives and manage them in separate departments, using separate programs, 

budgets, measures, and reward systems.  

 

Safety programs deal with how to keep employees safe when dealing with potentially hazardous 

working environments such as physical lifting and hazardous material handling.  “Safety 

programs are mandated by OSHA and are usually managed by safety and/or risk management 

professionals who are empowered to compel employees to comply or face consequences.” –

OHSOnline.com 

 

Wellness programs promote healthy lifestyles such as encouraging exercise and healthy eating 

habits to combat daily, stressful situations instead of turning to unhealthy alternatives.  This 

initiative works to keep a company healthy and productive.  These programs are not 

government mandated unlike the Safety Programs, but they are designed to help the company 

overall.   
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How are these two programs correlated?  Although Safety Programs are government 

mandated, do not discount the Health and Wellness Programs effect on a worker’s ability to be 

safe.  Safety is more than just knowing which hazards are a part of which job, a worker needs to 

know how to keep themselves safe in every aspect of their job.  This comes into play when they 

also incorporate a healthy lifestyle.  For example, an employee that is healthy and strong will be 

less likely to use improper lifting techniques and therefore, less likely to injure his or her back.  

By incorporating both programs within a company, the overall benefit is significant. 

 

Progressive businesses integrate wellness with occupational health and safety.  According to 

the DIR CA, Although the U.S. is the wealthiest country in the world, and we spend the most 

money on healthcare by far…The number of people suffering from chronic disease is 

increasing…78% of all health spending in the U.S. is attributable to chronic illness, much of 

which is preventable…the workforce is aging.  Employers who can afford group health programs 

spend more and more each year. Add to this the 5,214 work-related fatalities and nearly 4 

million occupational illnesses and injuries that occur each year. The result is $87.6 billion in 

annual employers’ workers’ compensation costs.  We are all stakeholders in this matter. 

 

The ideal result is that employers and employees will pay less for insurance premiums and that 

these costs won't keep escalating each year. Secondarily, employees who are healthy and feel 

well are more likely to be motivated and engaged on the job and take less time off as a result of 

sicknesses. –OHSOnline.com 

 
Source:  https://www.dir.ca.gov/chswc/WOSHTEP/Publications/WOSHTEP_TheWholeWorker.pdf 

Source:  https://ohsonline.com/Articles/2013/09/01/Safety-and-Wellness-The-Critical-Connection.aspx?Page=3 
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The Safest Company in America…                                                                  
is now in OSHA’s Severe Violator Enforcement Program 

 
July 9, 2015 

 

 
 

OSHA fines Texas DuPont plant more than $270K during second inspection after four workers die 

from chemical exposure. 

 

Four workers at a DuPont chemical facility in La Porte, Texas, were fatally asphyxiated in 

November 2014 when a supply line unexpectedly released more than 20,000 lbs. of methyl 

mercaptan, a deadly chemical.  

 

After the initial investigation into the deaths, OSHA found hazards that prompted the inspection to 

be expanded under the National Emphasis Program for Chemical Facilities*. OSHA issued citations 

to DuPont for three willful, one repeat and four serious violations, with proposed penalties of 

$273,000 for these new violations. 
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"DuPont promotes itself as having a 'world-class safety' culture and even markets its safety 

expertise to other employers, but these four preventable workplace deaths and the very serious 

hazards we uncovered at this facility are evidence of a failed safety program," said Assistant 

Secretary of Labor for Occupational Safety and Health Dr. David Michaels.  

 

"Nothing can bring these workers back to their loved ones. I hope that our continued scrutiny into 

this facility and into working conditions at other DuPont plants will mean no family ever suffers this 

loss again." 

 

OSHA has also placed the company in its Severe Violator Enforcement Program. For more 

information, see the news release. 
 

Source: https://www.osha.gov/newsrelease/reg6-20150709.html 
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Two New Free NIOSH Apps that Every Employer Should Download 
The National Institute for Occupational Safety and Health have designed and developed two 

new apps for ladder safety and heat illness prevention that every employer should download.  

Sound level meters are next. 

 

Ladder Safety App 
 

 
 

The National Institute for Occupational Safety and Health’s (NIOSH) first smart phone 

application (app) aims to improve extension ladder safety. The Ladder Safety app addresses 

the major causes of ladder falls by placing a number of interactive and easy-to-use graphic-

oriented tools into the hands of the ladder users upon demand. 

 

The app features an angle of inclination indicator which uses visual, sound, and vibration 

signals making it easier for workers and other users to set an extension ladder at the proper 

angle of approximately 75.5 degrees. The app also includes a “Selection” tool which provides an 

interactive and easy-to-use procedure to select the minimum required ladder duty-rating 

corresponding to the user characteristics and task. 



THE OXMAN REPORT - SAFETY-IN-THE-NEWS 
SEMI-ANNUAL BRIEFING TO THE SOCIETY OF RISK MANAGEMENT CONSULTANTS – OCTOBER 15, 2015 

 

 

 
 

scott@oxmansafety.com   (310) 420-8538   Page 17 of 19 
 

 

The app also features an “Inspection” tool which provides a comprehensive, graphic-based, 

interactive and easy-to-use checklist for ladder mechanical inspection. OSHA regulations and 

ANSI A14 standards include a set of rules for safe ladder use – the app’s “Proper Use” tool 

presents these rules in a clear graphic format, which is both informative and easy to understand. 

Using smart phone technology, the NIOSH Ladder Safety app delivers free and easy-to-use 

ladder safety tools and information, reference materials, and training resources into the hands of 

individual ladder users wherever and when they are needed. 

 

The app features a multimodal indicator and a graphic-oriented guide for ladder selection, 

inspection, positioning, accessorizing, and safe use. The app is also available in Spanish (to 

view and use, select Spanish as the phone language). 

  
Source: http://www.cdc.gov/niosh/updates/upd-06-17-13.html 

 

Heat Illness Prevention App 
 

 
 
When you're working in the heat, safety comes first. With the OSHA Heat Safety Tool, you have 

vital safety information available whenever and wherever you need it - right on your mobile 

phone. 
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The App allows workers and supervisors to calculate the heat index for their worksite, and, 

based on the heat index, displays a risk level to outdoor workers. Then, with a simple "click," 

you can get reminders about the protective measures that should be taken at that risk level to 

protect workers from heat-related illness-reminders about drinking enough fluids, scheduling 

rest breaks, planning for and knowing what to do in an emergency, adjusting work operations, 

gradually building up the workload for new workers, training on heat illness signs and 

symptoms, and monitoring each other for signs and symptoms of heat-related illness. 

 

Working in full sunlight can increase heat index values by 15 degrees Fahrenheit. Keep this in 

mind and plan additional precautions for working in these conditions. 

 

The OSHA Heat Tool is available in Spanish for Android and iPhone devices. To access the 

Spanish version on the iPhone, set the phone language setting to Spanish before downloading 

the app.  Stay informed and safe in the heat, check your risk level. 

 

For more information about safety while working in the heat, see OSHA's heat illness webpage, 

including new online guidance about using the heat index to protect workers. 

 

The source code for this app is available for download: 

iPhone: All-in-One (ZIP*) 
Source: https://www.osha.gov/SLTC/heatillness/heat_index/heat_app.html 
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If You Really Want to Live a Safe and Healthy Life... 

 

 
 

 

There comes a time in life when you walk away from all the drama and people who create it.   

 

Surround yourself with people who make you laugh, forget the bad, and focus on the good.   

 

Love the people who treat you right.  Pray for the ones who don’t. 

 

Life is too short to be anything but happy. 

 

Falling down is part of life 

 

Getting back up is living! 

 

José N. Harris 

 
 


